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- to formalize the responsibility and commitment of the Village of Port
Clements to ensure the workplace is free from any form of
discrimination or harassment (including sexual harassment and
bullying).

- to provide processes and procedures to handle complaints and
remedy situations if workplace discrimination, harassment, bullying
or conflict occurs.

Policy: 

- Harassment is not acceptable in the operations of the Village of
Port Clements. Everyone has a right to a harassment free
environment and everyone has a responsibility to ensure that
the Village of Port Clements is a harassment free place to work.

- This policy applies to all employees, Mayor, Council Members,
Volunteers and Contractors who are working on projects for the
Municipality.

GENERAL 

- Getting along with co-workers may not always be easy, but making

an effort to resolve conflict at work should be the goal of all. It is the 
expectation that each person will try his/her best to get along with 
co-workers, Council and management.
Discrimination refers to unfair, differential treatment of individuals 
and is prohibited by law. The BC Human Rights Code protects all 
from discrimination on the following grounds: race, colour, ancestry, 
place of origin, religion, marital status, physical or mental disability, 
sex, sexual orientation, age, political belief or unrelated criminal or 
summary conviction.
Bullying/Harassment means engaging in a course of annoying 
comment or conduct that is known, or ought reasonably to be 
known, to be unwelcome but excludes any reasonable action taken 
by an employer or supervisor relating to the management and 
direction of workers or the place of employment. Bullying can also be 
described as the assertion of power through aggression. Harassment 
includes, but is not limited to, physical threats or intimidation and 
words, gestures actions or jokes which may humiliate, degrade or 
abuse someone and distribution.
Sexual harassment is uninvited, unwelcome conduct that is sexual in 
nature. Sexual harassment includes, but is not limited to, jokes, 
innuendoes or derogatory comments regarding someone's body, 
appearance, physical or sexual characteristics, displaying sexually 
offensive pictures and unwanted physical contact of any kind.

Objective:
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